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PRODUCTIVITY IMPROVEMENT THROUGH
M ONITORING OF HUMAN RESOURCES
COMPETENCE LEVEL

OTTO, T.; RIIVES, J. & LOUN, K.

Abstract: The proposed model is capable of monitoring the quality and quantity of
technological resources in machine-building enterprises of the network. Factors as
equipment, work organization tools, and human resources were viewed and taken
into consideration all together and in balance. Influence of human resources can be
evaluated successfully when using proper taxonomy and expert estimations. The
described methodology of human resources development has been thoroughly tested
in different institutions.
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