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STRESS SOURCES AND POSSIBILITIES OF
DIMINISHING THEM AT ORGANIZATIONAL
LEVEL

POPEScU, L. & POPESCU, V.

Abstract: Organizational stress is generated by the events from the organization’s
life and can have not only positive, incentive effects, but also negative effects as
performance abatement, demotivation, resignations, absenteeism etc. In some
organizations, managers even want to maintain a certain stress level, considering
that this way the employees will be more implied in the development of their activity.
Negative consequences appear only when this level exceeds a certain limit.

Stress can appear in any organization, no matter its dimensions, and at the level of
European Union, it represent the second big problem of health in work activities.
Therefore, the cognition of the factors that generate and maintain organizational
stress is very important, because through their analysis the most effective solutions to
reduce this phenomenon can be identified.
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